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Concrete Mixer Truck Drivers
We are currently seeking professional truck drivers to join our expanding team of operations personnel
supplying premium ready-mix concrete to our customers in the Greater Vancouver area.We offer the
opportunity for secure long term employment with an excellent wage and benefits package.

Applicants must possess a Class 1 Drivers License with applicable air endorsements and have a minimum
2 years heavy truck and/or previous concrete experience with a proven first class safety record.

Applicants are requested to submit their resume along with a recent drivers abstract

Mechanic
An immediate vacancy exists for a Mechanic for our Lower Mainland concrete operations. Reporting to
the Maintenance Superintendent, this position is responsible for the maintenance of our mixer trucks
and other mobile equipment as well as assistance to the other mechanics and maintenance personnel
as required.

The successful candidate will be a recognized BCTQ Heavy Duty Mechanic or BCTQ Commercial Transport
Mechanic and hold a Commercial Vehicle Inspectors Certificate.Welding experience and a Class III or
higher license with air endorsement is required.

Qualified applicants are requested to submit their resume, in confidence, prior to May 4, 2007 to:

Driver Superintendent, Ocean Construction Supplies Limited, PO Box 2300, Vancouver, BC, V6B 3W6. Fax
(604) 261-7537. Email yguimond@oceanconcrete.com.

Only short listed candidates will be contacted.

HEIDELBERGCEMENTGroup

Ocean Construction Supplies Limited is part of the Lehigh Cement group of companies. Lehigh Cement
is a major producer of cement, concrete building products, concrete and aggregates in British Columbia,
Washington, Oregon and California.

Over the years, Go Transport Ltd. has earned the trust

and respect of some of Canada’s largest truckload and

LTL transport companies.

We are currently hiring for the following positions:

Local Company Drivers
Cross Border Drivers (Washington)
Local Owner Operators
Local Contractors
Lease Operators (Complete with financing)

To Apply Phone: 604 944 5550

Fax: 604 945 8305

Email: bruce@gotransport.ca

In Person: 88 Golden Drive Coquitlam

•

•

•

•

•

“Excellence in Local & Line
Haul Transportation Service”

Westshore Transport is a privately owned and
operated, transportation and logistics company that was
incorporated in British Columbia in 1999. As a Canadian
company, we specialize in the movement of marine
and intermodal containers from the various ports and
intermodal yards throughout the Greater Vancouver and
Fraser Valley regions.

Headquartered out of Delta, British Columbia, our
family here at Westshore Transport is proud of our
commitment to continue to build our company based on
our desire to constantly achieve new standards of quality
and performance in our industry

Now Hiring:

Dispatchers
Company Drivers
Owner Operators

•
•
•

To Apply:

email resume to dispatch@westshoretransport.com
or fax to 604-940-9431

TRUCKING
AND
LOGISTICS

CAREERS IN:
Like many labour sectors in our province, the
trucking industry is suffering from a serious
shortage of skilled employees.

The lack of a well-trained workforce prompted an
extensive 60-page report commissioned by the
BC Trucking Association (BCTA), a nonprofit
motor carrier organization. The report, the BC
Trucking Industry Strategic HR Plan, came out of
recommendations from a committee of industry
professionals. The board was formed to examine
the whys and offer viable solutions to deal with
the pressing issues and concerns surrounding
the lack of an experienced labour force.

“We needed a road map to deal with this lack of
workers,” says Paul Landry, BCTA’s president
and CEO. “Our members were telling us they were
getting applicants coming in who weren’t willing
to be involved in long haul driving, or with lack of
training or with poor driving records… We thought
we better look into this.”

The report came up with 10 key recommenda-
tions to promote and encourage qualified entrants
into the industry and to retain its present work-
force. It includes establishing a provincial stan-
dard for entry-level truck driver training; greater
flexibility for learners including fast-tracking
those who already have a Class 1 license; mar-
ket to youth, women and to various ethnic groups;
establish a tuition rebate program for learners
and career promotion.

The issue surrounding education is one that is
of great importance to BCTA’s members.

Continued on page A48
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Explore new directions with Greyhound.
Greyhound, one of the most respected and trusted names in the transportation business, 
wants to put you in the driver’s seat. Over our 75-year history, we have built an organization 
known for providing quality service, meeting the needs of our customers, and achieving 
excellence in all we do. If you’re on board, you can go far - with Greyhound!

Coach Operators
At Greyhound, we select only the fi nest men and women to drive our coaches. To become 
a member of our diverse group, you must possess excellent customer service skills, a Grade 
12 education (or equivalent), fi ve or more years of driving experience, a Class 2 licence (or 
higher) and no more than two moving violations in the last three years, or three moving 
violations in fi ve years. Additionally, candidates must successfully complete our extensive 
training program and pre-placement healthy screening (which will include drug testing), 
qualify for air endorsement, pass a police background check, be bondable and be able to enter 
the United States. Our Coach Drivers also need to adapt to a changing work schedule.

An original driver’s abstract will be required at the time of interview.

Resumes can be mailed, e-mailed, faxed or hand-delivered to: Keith Beddow, Assistant 
Operations Manager #200 - 1150 Station St., Vancouver, BC V6A 2X7. Fax:
(604) 683-0144. E-mail: keith.beddow@greyhound.ca. Alternately, you can apply online 
at www.greyhound.ca

We thank all applicants for their interest, 
however only those under consideration 
will be contacted. NO PHONE CALLS 
PLEASE. Greyhound is an Equal 
Opportunity Employer.

VANCOUVER, KAMLOOPS,
KELOWNA, PRINCE GEORGE

Looking for a stable Career?
Want to be part of the solution to
many environmental problems?

Join the International Paper Industries team. We train workers
for many vocations: from processors to truck drivers, we
have a very large fleet of various types of vehicles, and
eight locations servicing municipalities throughout BC.

Presently we are in need of collectors. Start as a recycling
collector and assist us in diverting waste from the landfills. Grow with us
over the years. You can be home every night and be secure in knowing
you are an integral part of a progressive company. For over 25 years
have been leaders in the field of waste diversion. We offer competitive
wages, benefit packages.

For further details please call K Houston at 604 929 7377 ext 207 or
email kathleenh@ipi.ca

Continued from page A47

“There are scores of private institutions, as well
as some community college programs, but many of
the schools are only focused on training the stu-
dents to get a license (Class 1),” explains Landry.
“But then the students struggle to find someone to
hire them because they don’t have sufficient train-
ing.

“With feedback from our members we are looking
to develop a training program which students will

graduate job ready from.”

BCTA is also looking at non-traditional ways to
entice people into the industry.

“For example, we have husband and wife teams in
order to get people into the seat of a truck,” says
Landry.

In fact, women account for a rapidly growing num-
ber of the Canadian trucking industry. They work
as transport drivers, dispatchers, sales represen-
tatives, managers and presidents.

There’s never been a better time to consider a
career in the trucking trade – one that is growing
by leaps and bounds. 

“Our industry has experienced ongoing growth
every year,” Landry says. “It’s very easy to stay
consistently employed in our industry.”

According to Landry it’s estimated that 375,000
new truck drivers will be needed in this country
over the next decade. Currently in British Columbia
BCTA members operate more than 12,000 vehi-
cles, employ more than 16,000 people and gener-
ate approximately $.3 billion in annual revenues.
The BCTA also reports that more than 300,000
Canadians work in the trucking industry or drive
trucks, transporting 90 per cent of all consumer
products and foodstuffs, including two-thirds of
our country’s trade with the United States. The
industry creates 400,000 direct jobs and 100, 000
indirect jobs, accounting for 1.4 per cent of Canada’s
GDP (a staggering $54.7 billion in revenue).

In B.C. the need is even more urgently felt. As the
host province of the upcoming 2010 Winter Olympic
with a booming economy, a historically low unem-
ployment rate and several large newly planned
infrastructure projects, the pool of workers is
mounting.

Continured on page A51

Summit Logistics Inc., an Exel Global 
(www.exel.com) member Company 
and proud provider of warehousing and 
transportation services to Canada Safeway 
Ltd. has an immediate opening for

Lower Mainland Class 1 Drivers –
Full Time

Applicants must
possess a Class 1 license with no more 
than 3 points in last two years on 
drivers abstract
have minimum 2 years safe driving 
tractor/trailer
be prepared to work any shift, 
including weekends
be prepared to drive switch truck

Competitive rate of pay with an 
outstanding benefi ts package, including 
fully company paid pension, health and 
dental benefi ts.

Submit your resume via fax 
to 604-527-8835 or email 
bryan.sotheran@exel.com

•

•

•

•

Waste Services (CA), Inc, located in
Abbotsford, requires:

1 – Maintenance Manager
1 – Full-time Heavy Duty
Mechanic/Commercial Transport
Mechanic immediately. The
successful individual will be
responsible for repair and
maintenance of fleet vehicles.

1 – Full-time driver – Class 1 or 3
with air
We offer a great working environment
with an excellent benefits package.

The qualified individuals must be
highly motivated and a team player.
Experience with Hydraulics and
Electrical an asset.

Please submit resumes with salary
expectations to:

Waste Services (CA), Inc
PO Box 8000, #548
Abbotsford, BC V2S 6H1
Attn: Bill Shearer
Or via e-mail:
bshearer@wasteservicesinc.ca
By Fax: 604-855-0565

Truckers wanted“It’s very easy to
stay consistently
employed in our

industry.”

Paul Landry
BCTA’s president 

and CEO
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For detailed Job Descriptions: visit working.com keyword Cara!

Don’t miss this opportunity to join Canada’s
leading Airline Catering Team

Additional Opportunities:

Food Assembly

Warehousing

Dishwashers

•

•

•

To Apply:
jmills@cara.com
or fax: 278-4929

Attn: HR

Truck Drivers 
(Class 5 D.L.)

Regular hours
Competitive Wages
Premium Benefi ts
Exciting Work Environment
Free Staff Meals
Established Employer
Trips will not exceed 2 kms
Various Driving 
Opportunities
(F/T P/T Summer)

•
•
•
•
•
•
•
•

ELEVATE YOUR CAREER

ANDLAUER TRANSPORTATION SERVICES

ATS is one of the fastest growing publicly owned transportation providers
specializing in the highest quality and cost effective transport and distribution
services throughout Canada. Established in 1991, ATS has risen to the varied
challenges of its customers to become a trusted provider of logistics solutions.
ATS is focused on finding the better way to service each of its varied customers.

IfATS is defined by its customers and their businesses, then its strength is shaped
by its valued member employees.There is a difference here. Employees recognize
the difference in attitudes, in dedication and in effort - this is one of the core
features that separates ATS from its competition.

We are currently looking for:

1 & 3TON DRIVERS

Self motivated owner operators of 1 & 3 ton vehicles to join our delivery fleet. 2003
and newer vehicles only. Good knowledge of the lower mainland & clean drivers
abstract are required.We offer a competitive compensation package with bonuses.

WAREHOUSE POSITIONS AVAILABLE:

• Weekend/Night Supervisor • Weekend/Night Leadhand
• PM Supervisor • Operations Clerk

•Various Warehouse Dock Staff
We are looking for hard working individuals to join our growing team.Successful candidates
can work well under pressure, are detail oriented & are flexible with hours. Spoken/written
English is a must. We offer competitive wages and benefits. Forklift and Computer
experience an asset.

To become one of our valued team members, all applicants,please

send your cover letter including hours of availability and resume.

OWNER OPERATORAPPLICANTS,

please include a current“N” abstract.

Attention: Chuck Collicott

Fax: 604-207-8475 • Email ccollicott@ats.ca

ANDLAUERTRANSPORTATION SERVICES LP

As recent headlines indicate, increased
trade with Asia shows no signs of slow-
ing. Canada’s Pacific Gateway presents
an enormous opportunity for job seek-
ers across Western Canada. In British
Columbia alone the impact of Asia-
Pacific trade will be 255,000 new jobs,
many of them well-paying union posi-
tions. 

Amidst this opportunity, one industry
stands out – Transportation. While often
under-appreciated, transportation is on
a resurgence. What is typically forgot-
ten about this industry is exactly what
makes it unique. 

Since every business depends on the
movement of goods and services to sur-
vive, without transportation, trade could
never exist. For example, if the mining
sector suffers – mines close. If the con-
struction sector suffers – building slows.
But if the transportation sector suffers
– everything suffers. Everything we buy,

sell, manufacture or consume requires
transportation. 

Getting the goods we use everyday
requires thousands of people to coor-
dinate and handle products along the
supply chain. The jobs involve different
modes of transport from trucks and rail-
roads to ships and aircraft. Many of
today’s transport jobs are highly spe-
cialized and use the latest technology.

Transportation is a hot field right now
much like the dot-com wave of the 90’s,
except that this wave is not going to
crash. Transportation is here to stay. 

Growth abroad has increased demand
in our primary industries making us the
key Gateway between Asia and North
America. In order to handle this busi-
ness from Asia, the transportation
industry will need to recruit and train
tens of thousands of workers in the next
few years to handle this increase in traf-
fic volume.

Ride the Asia-Pacific wave… in transportation

Where to go? 
www.TransportationCareers.ca     

www.TranspoCity.ca

Canadian Trucking Human Resources Council  www.cthrc.com 

Canadian Supply Chain Sector Council  www.supplychaincanada.org 

Asia Pacific Gateway and Corridors Initiative  www.tc.gc.ca/majorissues/APGCI
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The Association of BC Forest Professionals would like
to welcome its newest members who have all passed
the rigorous registration exam. These new Registered
Professional Foresters (RPFs) and Registered Forest
Technologists (RFTs) have the extensive knowledge,
experience and skills to manage BC’s forests on behalf of
the public.

Congratulations to
our Newest Members

www.abcfp.ca

Abbotsford: Jeffrey David Mortimer, RFT; Gregory
Edward Peterson, RFT
Coquitlam:Terra Marie Lundy, RFT; James Michael
Rudolph, RFT
Delta: David Charles Goldie, RFT
Hope:Garry I. Davidson, RFT
Maple Ridge: Mark George Dumas, RFT
New Westminster: Jennifer Heron, RPF
North Vancouver: Colin Raymond Mahony, RPF
Vancouver: Anthony Carroll, RFT; Craig Murray Evans,
RFT; James Allan Wilson, RFT; Stephanie Marie Sambo,
RPF
West Vancouver: Alec Evans Orr-Ewing, RFT; Thomas R.
E. Bruderer, RPF

TRANSBORDER
LOGISTICS
IN T ERNA T IONAL

Appl icat ions for job opportuni t ies accepted at any t ime;
rapid company growth permits ongoing hir ing .

JOB FAIR:
Recruiting Professional Class 1 Drivers

Dry Van LTL
Crossborder Linehaul

•OwnerOps Teams$1.16w/ fuel cap
•O/O Single $1.10 w/fuel cap
•Company Teams $0.52 Split
• Local P/D&Containers $18/hr

Limitedopenings forNewClass1Drivers

Please Bring:
Drivers License•Passport •USVisa
Birth Certificate • SIN Card

P. ResidentCard/CitizenshipCard
10yr Employment Records
*Subject to Criminal Back-

ground Check & Drug Testing

Presentations:
Friday May 4th, &
Saturday May 5th

Holiday Inn, Langley, bc
10am Owner Ops &

Noon, Company Drivers
Appointment Required.

Contact:
JOHN W. STOKES

Director Safety & Compliance
Driver Recruiter & Supervisor

(T) 604-520-7777
(C) 604-803-7597
jstokes@tliltd.com
www.tliltd.com

Our company is expanding and we
are looking for motivated people
like you!

Positions available in the following
areas:

Drivers & Owner Operators
(BC, Alberta & US/ Local &
Long Haul)

Dispatch

Safety Supervisor

Commercial Transport
Mechanic

Excellent Benefits Package

JOIN OUR TEAM…

email your resume to
employment@jschow.com
or fax to 604-888-4478

•

•

•

•

Service Excellence Since 1949

Transportation logistics is the process of arrang-
ing to have the right things, in the right place, at
the right time. The Logistics Manager safely and
efficiently plans, implements and controls all
aspects of cargo movement from the point of ori-
gin to the final destination.

Whether orchestrating the movement of live
seafood from Vancouver to Asia or the delivery
of auto parts across Canada, logistics is very impor-
tant. As businesses embrace the global economy
and rapidly changing technology, opportunities
arise in transportation logistics. 

Logistics has become a key component of busi-
ness strategy. Fast computers, sophisticated soft-
ware, and improved input scanning devices enable
quick and informed decision-making. Software
assists in analyzing and comparing transporta-
tion costs. Global positioning devices and radio
frequency identification chips provide accurate
and instantaneous information on tracking the
location of vehicles and cargo movements.

Careers in Logistics are continually increasing,
particularly in the transportation gateway of the
Vancouver area. The expansion of roads, ports,
and airports contributes to an increase in the num-
ber of goods being funneled and distributed
through Vancouver and the need for more trans-
portation logistics personnel. 

People interested in a career in this expanding
area of business can qualify by taking a nine-month
program at Vancouver Community College. For

the past 20 years Vancouver Community College
has offered a Transportation Logistics Program.
Students acquire theoretical and practical busi-
ness knowledge and skills from experienced trans-
portation professionals. The program also includes
the examination of the contemporary strategies
involved with moving cargo in domestic and inter-
national markets. Courses include Transportation
and Logistics, Marketing, Economics, Geography,
Supervisory Skills, Business Law, Business
Communications and Accounting along with two
industry work-studies. 

On completion of the Transportation Logistics pro-
gram graduates find careers with airlines, trucking
operations, ocean agents, international freight
forwarding companies, custom brokers or import-
ing and exporting firms.   

Other technical institutions and universities offer
longer programs and further certification is avail-
able through associations such as the Canadian
Institute of Traffic and Transportation (CITT) and
Canadian International Freight Forwarders
Association (CIFFA). 

Logistics offers an exciting career path that can go
in several directions within the transportation
business sector.  For more information on the
Transportation Logistics program at Vancouver
Community College or careers in Transportation
Logistics contact Terry Mills at (604) 443-8322
or tmills@vcc.ca.

Making the right movesTransportation
Logistics:
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Ken Johnson Trucking Ltd. a bulk
liquid carrier based in Langley BC,
is seeking Professional Drivers.
Local (day and night shifts) and
highway positions available.
Tanker experience desirable, but
not required. Must be capable of
operating in to USA.

We are a Teamster company
offering a competitive wage and
benefit package.

Fax resume and current abstract
to 604-532-9606 or email to
kjohnson@kjtrucking.com

Safety. Quality. Value.
www.kiewit.ca/western

Fax resume to: Human Resources, (604) 278-5729 or e-mail to: resumes@kiewit.ca 
Please use: Reference SEG2-0407

Kiewit is one of North America’s most respected construction contractors. We offer 
competitive wages and great benefits. On our Sea to Sky Highway Project, from Vancouver 
to Whistler, BC., we are looking for experienced individuals to fill these positions:

Carpenters
Excavator Operators
Truck Drivers
Cement Finishers
Loader Operators

•
•
•
•
•

Dozer Hands
Foreman
Superintendents
Labourers
Scalers

•
•
•
•
•

For more Trucking 
jobs and other 
Trades, look online at
working.com/trades

Shortage of truckers means opportunity
Continued from page A48

Other factors exasperating the shortage
include an aging workforce, increase com-
petition amongst industries to lure potential
workers to their field and increased techno-
logical change.

To get students interested in the field - one
that Landry says is financially rewarding and
offers excellent job security - the BCTA cre-
ated an innovative plan of action.

“We started with our program Get Your
Career on the Road (www.getyourcareeron-
theroad.com), which involves promoting our
industry,” explains Landry. “It entails a web-
site,  brochures,  a DVD, and other
resources…we then went to career counselors
and to school guidance counselors to help us
launch the project.

“We know we need to talk to young people
and get them excited about a career in the
trucking industry.”

It’s a profession that offers many appealing
opportunities for advancement, indepen-

dence, good income, great benefits and more,
adds Landry.

Start wages are very attractive - typically
between $40 to $50,000 a year.

“Some drivers make $100,000 (a year) in spe-
cialized fields such as heavy haul, trans-
portation of food products, cross-border
operations and hauling different products
and goods,” Landry says. “Drivers can also
make more money by owning their own equip-
ment and sub-contracting with a carrier. 

“Where the opportunities really exist (for
incomes in the six digits) is in the owner/oper-
ator sector.”

The trucking industry is vibrant with lots of
potential for interesting and challenging
career options. 

When truck drivers are ready to hang up their
keys, they can opt to get into teaching, sales,
dispatching, management roles and many
other career choices.

One of the stumbling blocks that Landry is

trying to address is how the public views the
industry.

“We face the same sort of issues as many
“blue collar” industries do,” admits Landry.
“Many parents want their children to pursue
formal education.

“We have to show them that this industry is
an option to consider, a very good one.”

For more information about the BCTA visit
its website www.bctrucking.com or phone
604-888-5319 or toll free at 1-800-565-2282.

 Point.
 Click.
 Read.

Live to drive.Live to drive.

NorthwestTank Lines takes driving seriously, so

we’re only interested in serious drivers.

Very competitive wages,excellent benefits and a

generous RRSP program are just the beginning. Our

routes ensure that you stay safe and have steady work

year round. You’ll drive the most up-to-date equipment

in the business, too— a big reason why professional

drivers have been choosing Northwest for over 50 years.

If you have a Class 1 License, a minimum of 3 years

experience and a service-oriented personality you’ll

fit right in.

Call Anat Stapleton at 1-800-661-5528 ext. 233 or

fax us at 403-250-7801.

Driven to Deliver™

WWW.NORTHWESTTANKLINES.COM

A proud Responsible Care partner
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OVER 50 YEARS OF TRUCKING
Looking for enthusiastic, self-

motivated team players, for a fast
paced, growing, LTL/TL trucking

company. For the right people with
positive attitudes and good work

ethics, we have openings for
Class 1 drivers (local and highway),

office and warehouse.

Delta, BC
Employer Paid BC Health Care, Group

Benefits, Group RRSP,
Wages negotiatable based on
knowledge & experience.

Please email resume with wage
expectations to dmccomb@jrhall.ca
or fax to BC Terminal (604)940-1304

www.jrhall.ca

Hudd Distribution Canada Inc, a division 
of Maersk Logistics Inc, is currently 
looking for experienced Class 1 Drivers
to add to our company driving pool.

Local container hauling only 
– be home for dinner –
F/T company drivers for local hauling or 
shunt work

Various shifts – 7 days a week

2 years road experience preferred

We off er excellent wages and benefi ts and are 
an equal opportunity employer

$19 to start 

If you’d like to join our team, fax your resume 
including driver’s abstract and ICBC accident 
profi le to:  Human Resources – 604-940-9312

Maersk is a global company delivering 
innovative logistics to the Canadian market.

•

•

•

•

Butterworth’s Transport is a BC based
company that has been providing a wide
variety of quality services for over 20
years across Canada & the Pacific NW.

Containers

Dry Van

Flatdeck

Dry Bulk

Local/Intermodal

Positions available with our growing
company for qualified Class 1

Company Drivers & Owner Operators.

Visit our website @
butterworthstransport.com
or phone 604-574-3737.

Professional Drivers – Vancouver & Calgary

www.mbhires.com

Note: Only those selected for an
interview will be contacted.

Martin-Brower of Canada Co. is an
equal opportunity employer.

Head Towards
a New Future!

Martin-Brower is

dedicated to being the

world’s best provider of

services and products to the

McDonald’s system and the

food industry, achieving

unmatched value for our

customers and owners, and

creating an outstanding

work environment

for our employees.

Our drivers have earned a reputation as being amongst the
best in the industry and we are now looking to add to this
unparalleled team. The ideal and successful new member
to our team will possess a Class 1 driver’s licence and a
minimum of one years’ reliable, rock-solid driving experience,
preferably gained in a food service environment. Your deep
sense of pride is demonstrated through a clean driving record
and abstract, and your motivated attitude encourages you
to enjoy daily interaction with customers and adding value
to their business.

We offer excellent wages and benefits.

If you have what it takes, we invite you to forward your résumé,
to: Fax: (604) 524-5923 • E-mail: hrbc@mbcan.com
No phone calls, please.

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Diamond Delivery is seeking
dynamic individuals in the areas of
local cartage dispatch and inside/
outside sales for the Lower Mainland
and Kelowna.
If you are seeking a challenging
opportunity with competitive
remuneration and advancement
opportunities, send your resume to:

amichon@rdiamondgroup.com

The Quik X Group of Companies – One

of Canada’s 50 Best Managed Companies 

“Proud to be Platinum” category!

The Quik X Group of Companies has excellent 

opportunities available for owner operator 

teams in Western Canada. If you have a desire 

for success, off er a late model team truck 

and professional US qualifi ed drivers with a 

minimum of 2 years over the road North American 

experience, please contact our knowledgeable 

recruiters as follows;

Mr. Bill Scott, 1 866 234-6167 or;
Mr. Glen Johnson, 1 403 835-9558 or;
Mr. Dave Raynsford, 1 800 450-6459

Limited company fl eet team
positions also available.

Call 1 800 450-6459 extension # 1 for details!

Don’t settle for less!

Place your team with the “pros”!

Opportunities for women in

Transportation Logistics
When you think of transportation logistics the
image that comes to mind will likely be male. But
things are changing. No longer is the industry look-
ing for a specific gender with the basic labour skills
to match. 

Lesley MacKay thinks that change is happening
now and that the industry is more receptive to
women than it ever has been. 

A graduate of BCIT’s International Trade and
Transportation program, Lesley is the current
Trade Lane Manager for the Asia Pacific Region
for DHL Global Forwarding.  Part of her job is to
assist importers and exporters move freight to
and from Asian markets. At any one time, Lesley
can be in one of the 14 countries she serves and
away for several weeks at a time. While she miss-
es her husband and daughter when she is travel-
ing, she still thinks she has the best job ever and
loves the work she is doing.

Anna Sobanska is another BCIT grad with a diplo-
ma in Technology in International Trade and
Transportation. Anna is the Import Customer
Service Coordinator for DP World Vancouver, an
international company headquartered in Dubai,
UAE. It is Anna’s job to help move cargo contain-
ers as quickly as possible for her clients and pro-
vide customer support to all those involved. Anna
too loves what she is doing. Using her analytical
and problem solving skills as well as her public
relations background she ensures smooth opera-
tions in the terminal yard. Anna is also the cur-
rent president of the Vancouver Women’s
Transportation Club.

The Canadian Logistics Institute, meanwhile, is
creating ways to showcase women and to identi-
fy the needs of female workers in the transporta-
tion logistics industry. A national Women in
Logistics (WIL) initiative is being launched in
Vancouver, bringing women across the industry
closer together. Driving this initiative is a desire
to encourage more women to enter this field and
those already in the industry to further develop
their professional careers.

The Vancouver Women In Logistics Launch Event
is being held at the Terminal City Club on April
30th at 5 pm. Those interested can register 
www.womeinlogistics.com.

Linda Lucas

Board Member, Logistics Institute and WIL Chair
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Did you know? 

$230 billion: Economic impact of Asia-Pacific
trade on Canada by 2020

500,000:  New jobs in Canada due to Asia-Pacific
trade, many of them represented by Teamsters
Canada, United Steelworkers, and the Canadian
Auto Workers

80,000:  Number of people needed in the next
3-5 years in logistics management

37,000:  Number of new truck drivers needed
this year 
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Team Trucking Canada, together 
we can keep Canada moving!

203 - 720 ch. Belfast Road, Ottawa, ON K1G 0Z5 
Phone: (613) 244-4800 / Fax: (613) 244-4535 
Email: info@cthrc.com

Visit us online at www.cthrc.com
This project is funded by the Government of Canada’s Sector Council Program.

CTHRC is the national leader in human 
resources practices for one of Canada’s 
most important industries, Trucking! 

The Council was created to detect 
and tackle the many human resources 
challenges facing the industry and 
provide enduring solutions. With the 
combined support of representatives 
from business, labour and government 
the trucking industry will be 

Professional! Productive! Progressive! 

Visit our website to discover how we 
can help with your company or career 
and discover… 

labour market information 

training programs 

HR tips 

accreditation possibilities 

career options 

and much more.

•

•

•

•

•

•

CTHRC, Our Industry, Your Council!

Environmentally conscious individuals have
a surprising new choice when it comes to
seeking environmentally responsible
employment.  For decades, people blamed
poor air quality on diesel trucks. The blame
is totally out of place today thanks to a huge
leap forward in truck technology and diesel
fuel.

With the arrival of the 2007 truck engine
and the new ultra low-sulphur diesel fuel
introduced last fall, today’s transport trucks
are virtually smog free. The new diesel trucks
are up to 95 per cent cleaner than those
manufactured as recently as 2000.

The 2007 model year truck comes equipped
with an engine that meets tough emissions
standards that virtually eliminates smog.
The new engines slash the smog-causing
emission, nitrogen oxide (N0x), by 92 per
cent. And, particulate matter (PM) -- linked
to lung cancer – is cut by a whopping 90 per
cent. No wonder industry insiders and envi-
ronmentalist alike have dubbed the 2007
model truck a ‘green machine’.

The U.S. Environmental Protection Agency
(USEPA) describes this leap forward as “an
historic program comparable to the advent
of the catalytic converter on cars.”  What
this means to Canadians is that if the
Canadian trucking fleet was composed exclu-
sively of 2007 engine technology, the air
quality impact would be the equivalent of
removing more than 90 per cent of today’s
trucks from the roads.

No other mode of transportation can match
the emissions performance of the modern
truck. 

But there is still more the trucking industry
is doing for the environment. Because fuel is
a huge cost for trucking fleets, many fleets
control the speed at which their trucks oper-
ate by activating a computer chip already
built-in on heavy trucks. Lower speeds mean
less fuel is consumed.

A growing number of truck fleets equip their
trucks with anti-idling devices that deliver
heat and air conditioning for drivers who

have pulled over for a night’s sleep. The result
has been fuel savings for the truck owner
and cleaner air and less noise for the com-
munity. 

Trucks not only deliver goods on time, they
do it safely, efficiently, and environmentally
responsibly!

Today’s trucks are green machines
New engines, cleaner fuel, anti-idling devices,

speed controls add up to environmental boon


